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“Navigating the Tensions of
Leadership in the Modern
Business Landscape” o

Mike Jones
Director: LBl Consulting
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Effective leadership is the dynamic and
context-sensitive navigation of key
tensions inherent in organisational life,
a continuous process of adaptation and
adjustment in response to internal and
external factors.




Tensions of leadership
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strategic aims of
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Connect with me on
NNNNNNNNNN LinkedIn.

Thank you.

Any Questions?
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